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bacuWbiapibiH
KIpicre cesl

KagipMeHai okbipMmaHaap!

2016 Xbinbl «TeHiswespoia» XLIC (TLUO) esiHiy anra
KOWFaH eHAipiC MexenepiHe KaTbICTbl MakKcaTTapblH
YKY3€ere acblpy, an xekenereH 6afblTTap 60MbIHLLIE, TiNTi,
acblpa opblHAay apKplfbl 63iHIH KasakcTaHHbIH MyHal-
ra3 canacblHAarbl Kel6acllblblK OPHbIH pacTambl.

TLLIO-na kalFbinbl HATUYKEre anapaTblH eLwbip oKuFa
TipKenmemi; kayinciagik TexHuKkachl 6oMbIHLLA KOS
SKETKIZINIeH KOPCEeTKILUTEP aNneMAiK MyHalr-ras
eHepKacibiHaeri opTalla KepceTKillTeH Tafbl 6ip
MapTe anTapsiblKTai acblIn TYCTI;

2076 >binbl TLLO »xaHa pekopaka KOs »eTKi3e OTbl-
pbin, 27,56 MIH TOHHa MyHar eHaipai. TLLHO 3aybIT
KelleHi y34iK eHaipic TMIMAIMITIH pacTabl;
LUFA/EB3 xaHe KT)XK HbicaHAapbl 99 nanbi3
JleHreninae ceHiMAaiNik KepceTTi, 6y — eH y3aiK
xalblkapasblk CTaH4apTTapFa cai KepCeTKill,

2016 »binbl TLO 1,35 M/IH TOHHA CYMbITblSIFaH
KeMipcyTek rasblH, 7,21 Mnpg Teklle MeTp Tabufu
ras »oaHe 2,33 MJIH TOHHa KYKIpT caTTbl;

KasakcTaH Pecny6avkacbiHa TeneHreH »annbl
Kapaxkat Menuepi WwamMameH 4,7 mnpa AKLL nonna-
pbIH Kypanbl;

TLWO-HbIH kKa3akcTaHAblk Tayapsap MeH
KbI3BMETTepAi CaTbIN anyFa XyMcaraH KapaxaTbl Ke-
NeLleK KeHeto Xobacbl-¥YHFbl epHeyiHAeri KbICbIMAb!
backapy »obacbiH (KKXK-YEKBXX) sy3ere acbipyra
skymcanFaH 730 maH AKLL gonnapblH Koca anFaHaa
1,9 mnpa AKLLU nonnapbiHa >eTTi;

Bi3 eH ipi Kypaeni >xeHaey >KyMblCTapbiH 6eKiTinreH
BIOXKETKE Call TOCbIH OKMFACHI3 XXaHE XXYMbIC
KYHIHIH WbIFbIHAANYbIHCbI3 Mep3iMiHEH GypbIH
asKTagblk;

Project Finance International (PFI) xanbikapanblk,
areHTTIriHIH yFapbiMbl 60MbiHLA TLIO-HbIH

60oH[ WblFapy Mamineci 2016 xbinbl Eypona
HapblFbIHAAFbI €H Y34iri Aen TaHbIabl.

«TeHisLLeBPOI» ra3abl Kafere »kapaTy 60MbIHLLA
anemaik kelubacllbl 60/bIN Tabblnaapl XXaHe anayaa
>KaFbINaTbIH ra3 KenemMaepiH azanTy XeHIHeH Y3k
KepceTKilwTepre ne 6onbin kenedi. 2000 xbingaH 6epi
Kannbl anayfa rasfbl xxary kenemi 84 narbi3ra azarbin,

rasfbl Kagere xaparty yneci 98 nanbizfaH acbIn TYCTi.

2076 >binabliH winge ablHaa TLLIO CepiktecTepi KKXX-
YEKBX-Hbl Kap>XblnaHabIpy XEHIHAEr COHFbI LLUELLIMHIH
KabblnaaHraHbIH xxapusnagbl. TLIO meH KasakcTaH
Pecny6amKkachl yLiH aca MaHbl3abl 60/bIN Tabblna-
TbIH 6y LELLIM KSCiNOpbIHHbBIH 6iNIKTINIr »KOFapbl, 63
iCIHIH LUbIH MaHiHAeri kacibu ebepnepi apkacblHAa
KabblngaHabl.

2077 >binbl KKX-YEKBX aacbiHOarbl >XymMbicTap
KapKbIHbIHbIH apTyblHa Kya 60nambi3. KKX-YEKBXX »o-
6acblH CaTTI »Ky3ere acblpblf, CanblHaTbIH HbicaHAapAb!
Kayincis nanganaHy apkamcbIMblI3 YLULIH aca MaHbI3abl.

2017 xblnbl 6aCTbl Ha3ap eHAIPICTIK KaHe XXeke
Kayincisaik MacesnenepiHe KeHin ayaapy apkbiibl
KeneHci3 xaraainnap 60MblHLLIa HENAIK KepCceTKillKe Kon
KeTKi3yre 6arbiTTanaTblH 60naabl. Kypaeni »kobanap
6OMbIHLLIA XXYMbIC K&IEMIHIH apTaTbiHbIHA KapamacTaH,
6i3 TLLUO KpI3meTKepnepi MeH MepairepnepimMiaain
»KazaTalbIiM okpuFanap 60iMblHLIA HeNAIK AeHreiire Kon
XKETKI3eTiHIHE CeHIMAIMI3.

ATtanfaH 6acblnbIMIbl Ci3AepaiH HazapnapbiHpl3Fa
YCbIHa OTbIPbIM, K3CINOPbIHHbIH 2076 XbINFbl
YKETICTIKTEPI YKSHE YKYMbIC KOpCEeTKiLLTepiMeH 6eicKimi3
kenegi. TLUO kbIaMeTi Typasibl TOMbIK aknapaTTbl CO-
HbIMeH bBipre www.tengizchevroil.kz caiiTbiHaH Taba

ajlacbl3fap.

OHyap6ek XKakues,

6ac AvMpeKTopAbIH
opbIH6acapbl

KypmeTneH,

Thrhea A &= _

Tep 3TUMCOH,
6ac AMpeKkTop
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M PMBETCTBMNE PYKOBOACTBA

YBa)kaemble yntatenu!

B 2016 rogy TOO «TeHruswespoin» (TLIO) noagTeepam-
710 CBOE NMAEPCTBO B HedTerasoBowm oTpacsiv Kasaxcra-
Ha, YCMELIHO peanns3oBarno, a Nno HEKOTOPbIM MO3ULUSM
NPeB30LLMI0, HaMeYeHHble MPON3BOACTBEHHbIE PYHEXM:

B TLLO He 6b110 3a@UKCMPOBAHO HX OAHOMO Cly4Yas
CO CMePTESIbHbIM MCXOAOM; AOCTUIHYTbhIE MoKa3aTe-
1 no Th BHOBb 3HAYUTENBHO NPEBLICUNN CPeaHME
rokasaTesin MMPOBOW HehTerazoBom MHAYCTPUK;

B 2016 rogy TLLIO go6bin 27,56 MAH TOHH HedTw,
4YTO ABJIAETCA HOBbIM NPOM3BOACTBEHHbBIM PEKOP-
0OM. 3aBogckorn komnnekc TLO noarsepann BblCo-
KYHO MPOM3BOACTBEHHYH 3MEKTUBHOCTD;
YcTaHoBKM Ha 3aBofax 3CI/3BIM n KTJT npoaeMoH-
CTpMpOBany 99-NpPOLIEHTHbBIN YPOBEHb HAAEXHOCTH,
YTO COOTBETCTBYET JTYHLUNM MEXAYHAPOAHbIM
CTaHAapTam;

B 2016 r. TLWO peannzoBan 1,35 MJIH TOHH CXMXKEH-
HOro yrneBoAopOAHOro rasa, 7,21 Mapa Kyenyeckmx
METPOB MNPUPOLHOro rasa u 2,33 MJIH TOHH Cepbl;
O6ume BbiNnaTbl Pecnybnmnke KasaxcTaH NpeBbicy-
4,7 mnpa gonnapos CLUA;

3aTpaTbl TLIO Ha npuobpeTeHme KasaxcTaHCKMX
TOBAPOB W yCcnyr coctasunu 1,9 mapa Aonnapos
CLUA, Bkroyana 730 miH gonnapos CLUA, 3aTpayeH-
HbIX Ha peanusauumto MNpoekTa ByayLiero paclimpe-
Hus-TIpoekTa ynpaBneHnsa yCTbeBbIM aB/IEHNEM
(NBP-NYYAO);

MbI OCYLLECTBWUAN CaMblil MaclUTabHbIn KanuTanb-
HbIi PEMOHT C ONepeXXeHneM rpaduka, B paMmkax
3annaHMpoBaHHOro GroaKETa 1 6e3 NMPOUCLLECTBUIN
C noTepein paboumx aHeit (MPI);

o Bepcum MexayHapoAHOro areHTcTBa Project
Finance International (PFI) coenka TLLUO npusHaHa
camon nydwen caenkor 2016 rofa no BbInycky
6OH0B Ha EBpONeNCcKoOM pbIHKE.

TLUO aBnaeTca MMPOBbLIM IMAEPOM MO BOMpocam
YyTUM3aumm rasa v yaep>XnBaeT JiyyLuve nokasaresm
MO CHUXXEHWNIO 06BEMOB CXKuraHua rasa. C 2000 roga
CYMMapHbI 06BbEM CXXMUraHns yMeHbLLNACS Ha 84% 1
06beM yTUAM3aumm rasa npesbicmn 98%.

B utone 2016 r. MapTHEPDLI TLLO 06bABMAN O NPUHATIM
OKOHYaTeNbHOro peLleHns no GuHaHcMpoBaHnto MNbP-
MNyY[. JaHHoe pelleHne — 3Ha4nMoe cobbiTne ans
TLIO 1 Pecnybnunkmn KasaxcTaH, 1 ero npuHATME CTano
BO3MOXHbIM 611arofjaps BbICOKOKBaNM®OULIMPOBAHHbIM
cneumanncTam 1 HacTos MM NpodeccnoHanam CBOero
nena — cotpyaHnkamTLLO.

B 2017 roay Mbl 6yaem cBUAETENAMM HapaLLMBaHKA
TemnoB pa6oT Ha MBP-MYY/[. [nsa kaxaoro ns Hac
OYeHb BaXkHO, 4Tob6bI peanusauns MNBEP-MYY[ yseHya-
nacbk yCnexoMm, a aKcnayaTaums 06beKTOB, NOCTPOEH-
HbIX B paMKax MpoeKTa, OCyLLeCTBAsAIacb 6e30MacHo.

B 2017 rogy ocCHOBHOe BHUMaHWe 6yaeT obpalleHo Ha
JIOCTUXKEHME HYNEeBOro nokasaTesisa rno npoucLIECTBUSAM
C OCOBbIM aKLEHTOM Ha BOMPOChI o6ecnedyeHns npo-

N3BOACTBEHHOM 1 NepCOHaNbHON 6e30nacHOCTM. Mbl
YBEPEHbI, YTO COTPYAHUKM W noapaaqmku TLHO cmoryT
[IOCTWYb HY/1IEBOIO NMoKasaTtess TpaBM U1 MPOUCLLIECTBUI
JlaXke Npv oXKMaaeMoM yBenmdeHmnm paboT B pamkax
KPYMHbIX KanuTasbHbIX MPOEKTOB.

MNpeanaras BallemMy BHUMaHWUIO JaHHYHO NyO6namMKaLmio,
Mbl XOTVMM 03HaKOMWTb BaC C NoKas3aTensamm 1
JOCTMXKEHVAMM Hallein paboTbl B 2016 roay. MNoapobHas
NHGopMauns o gesatenibHocTy TLO gocTynHa Takxke Ha
cante www.tengizchevroil kz.

C yBaXkeHMnewm,

Ten STUMCOH, AHnyap6ek [>xakues,
reHepasbHbIi MPEKTOP 3aMeCTUTE b FreHepasibHoro
AnpexkTopa

Dear Readers,

Tengizchevroil (TCO) remains a leader in Kazakhstan's
oil and gas industry. In 2016, TCO successfully achieved
production milestones and excelled in the following key
areas:

No fatalities, and overall safety performance was,
once again, significantly better than the global oil
and gas industry average;

Produced 27.56 million tonnes of oil, setting a new
record. TCO Plant facilities had high production
efficiency;

SGI/SGP and KTL facilities demonstrated world
class reliability of 99 percent;

Sold 1.35 million metric tonnes of LPG, 7.21 billion
cubic meters of dry gas and 2.33 million tonnes of
sulfur;

Total payments to Kazakhstan exceeded $4.7 billion;
Expenditure of $1.9 billion on Kazakhstani goods
and services, including $730 million for the Future
Growth Project-Wellhead Pressure Management
Project (FGP-WPMP);

Had the largest ever planned Turnaround that was
completed ahead of schedule within the budget and
with zero Days Away From Work;

TCO's bond was recognized as the “European

Oil and Gas Deal of the Year” by Project Finance
International (PFI).

TCO is an acknowledged leader in gas utilization and
flaring reduction. Since 2000, flaring has been decreased
by 84 percent and gas utilization has increased by 98
percent.

In July 2016, TCO Partners announced the Final
Investment Decision on FGP-WPMP. This was a
significant milestone for TCO and the Republic of
Kazakhstan. These records and achievements are
made possible by TCO's highly skilled, professional
and dedicated workforce. We will continue to invest
in training and provide our workforce with experience-

TEHISLUEBPOWN ; TEHMM3LWEBPOWIT i TENGIZCHEVROIL
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building development opportunities.

2017 will see a ramp-up of activities for FGP-WPMP. It is
important for us to make FGP-WPMP a successful and
safely operating project.

In 2017, we will strive to achieve zero incidents by
focusing on personal and process safety. We strongly
believe that TCO employees and contractors are capable
of achieving zero personal safety incidents even though
this will be challenging with the anticipated increase in
major capital project activities.

Please read more about our 2016 performance and
achievements in this publication and continue to visit
www.tengizchevroil.kz for more information.

Best regards,

Ted Etchison, Anuarbek Jakiyev,
General Director Deputy General Director
I
2076 >KbINFbl HETI3Ti Knro4yeBble nokasartenu
: 2016 key figures
KOpCeTKILLTep 2016 roga
afam-carat XXKLLUO*-cbi3 MJIH TOHHa MyHaM
YKYMbIC XKacanbl eHnaipinai
4enoBeKo-4acoB 0TpaboTaHo MJTH TOHH HEedTK
6e3 egnHoro cnydaa MPO* [06bITO

mln tonnes of
crude produced

man-hours worked
with no DAFW*

® ® B B
mnpa AKLL gonnapbl kasakcTaHablK, mnpa AKLL gonnapel kenemiHae
Tayap/iap MeH Kbl3amMeTTepre - KasakcTaH PecnybnnkacbiHa Tikenew
>ymcangpl Tenemaep »kacangpl
Mnpa agonnapos CLUA 6b1no Mnpa agonnapos CLUA 6b1no
HanpaB/ieHO Ha TOBapbl U yCIyru BbinnayeHo Pecnybnvke KasaxcTaH

Ka3axCTaHCKWX MPON3BOAUTENEN billion US dollars have been

billion US dollars have been paid to Kazakhstan
invested to Kazakhstani ﬁ

goods & services

FHKKLIO - >kyMbIC KyHI WbiFbIHAaNaTeIH okpFa | NP/ - noTepst padboumnx AHeit | DAFW - Day away from work

WWW.TENGIZCHEVROIL.KZ



EHOEK KayInCI3ir >KoHe
NeHCayNbIK cakTay

TWO eHAipiCTIK KayinCi3gikTi KaMTamMachl3 €Ty canacbiHAa XXYMbIC KYHI LbIFbIHAANATbIH OKpMFanap XaHe »xasmbl
TipKeNeTiH OKWFanap Cekingi CTaHAapTTbl KOPCETKILITEP 6OMbIHLLA ETEKLLI OpbIHAAPAbI YCTan oTbIp.

2016 »blfbl TLLUO eHAipiCiHAETT KbISMETKEPIEP MEH MepAirepsiep >XYMbIC KYHIH XXOFanTyFa y/1aCkaH »kapaxkaTTaHy
KOPCETKILLIHCI3 Xannbl aaFaHga 55 MJIH caFaTTaH actaMm XyMblc icTefi. TLO e3 TapuxbiHAa OCbIHAAN KepCeTKillKe
anFaLl peT KO XKeTKIi3in OTbIp. ATasFaH CTaTUCTUKaNbIK MaiMETTEP WbIHbIHAA Aa 9NeMAIK AeHrenaeri XXYMbIC
HaTwKenepiH kepcetce ae, TLLO »xyMbIC opblHAapbIHAA XapakaTTaHy AeHreniH HeNre XeTKI3YyAi kaMTamMachI3 eTyre
YMTblnaabl kaHe Ae 6y 6afFbITTaFbl XXYMbIC KOPCETKILITEPIH XaKcapTyaa Y3AiIKCi3 XXYMbIC XYpPri3eai.

0.474 »>annbl TipkenreH oblLiee Konm4ecTo total recordable incidents
OKuFanapAbliH caHbl perncTpupyemblx rate
NpOVCLLECTBUI
YKYMBIC KYHI NPOUCLIECTBMA C NOTEPen day away from work
— LWbIFbIHAANATbIH OKKFa pabounx gHeil
0.264
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Safety & Health

TLIO coxpaHsieT 3a cobor MMANPYHOLLME NO3ULIMN B 06-
nacTu obecnedeHnst MPOMbILLNIEHHON 6630MaCHOCTM MO
TaKMM CTaHAapPTHbIM NoKa3aTensiM, Kak MPoOUCLLECTBUS
C noTepeit pabounx AHen N KoahdULUMEHT perncTpupye-
MbIX MPOUCLLIECTBUI.

B 2016 roay Ha nponssoacTee patoTHukKM TLLIO 1 noa-
PSAHbBIX OpraHmn3aunii oTpaboTany B COBOKYMHOCTH
6onee 55 MH YacoB 6e3 eAMHOro MPOUCLLECTBUSA C
notepei paboumx AHen. 3a BCO MCTOPUIO AEATENBHOCTM
TLLUO Mbl BnepBble JOCTUIMIN Takoro nokasaTesns. XoTs
3TU CTATUCTMYECKME AaHHble NPeACTaBAAT coBol no-
KasaTenu MmpoBoro knacca, TWO cTpemuTcs obecne-
YWTb HYNEBOW TPAaBMATM3M Ha Pabo4mnx MecTax u Haj
ynyyleHnem pesysibTata B 9TOM HanpaBeHnn BeeTcs
HenpepblBHasA paboTa.

Tengizchevroil continues to achieve industry-

leading safety results in standard industrial safety
measurements such as Days Away From Work and Total
Recordable Incidents.

In 2016, TCO employees and contractors worked an
astounding 55 million man-hours without a single Days
Away From Work incident. This is the first time in TCO's
history that we have reached this milestone. While

this is truly world-class performance, TCO strives for
zero workplace injuries and is continuously working to
improve in this area.

TEHISWEBPONS i TEHIMSLLIEBPOWIT i TENGIZCHEVROIL



<KoplaraH OpTaHbl
Opray

2000 »xblngaH 6epi TLO-HbIH KOpLUaFaH opTaFa TUETIH
acepi MeiniHLle a3anTyFa 6afFblTTanfFaH »obanapabl
>KY3€ere acblpyfa XymcaraH kapxbicbl 3 mapa AKL
[onnapblHaH actamM coMaHbl Kypaabl, 6yn — TeHi3aeri
KOpLUaFaH OpTaHbl KOpFay LWapanapblH Y3/iKCi3
YKETINAIPIN OTbIPyFa XYMCanFaH efneysi kapaxar.

YymcanraH kapaxat 2000 »blngaH 6epri MepsiMmae
KaCiNOPbIHHbBIH anayaa >XafblnaTbIH Xannbl ra3 KenaemiH
84 naibl3ra KbiCKapTyFa MyMKiHAIK 6epai. CoHbIMeH
Oipre TeHizae rasapl kafere »apaTy KoapduULMeHTi
ecin, 98 nalbl3gaH acTbl.

[a3/pl Kafere »apaTy »obacbl MeH 6acka fa »XYMbIC
6afFaapnamManapbl aTMocdepanblk ayara WblFapblnaTbiH
»Xannbl ra3 KenemiH atanfaH MepaiM iwiHae 71 nanbisfFa

WWW.TENGIZCHEVROIL.KZ

KbICKapTyFa CEeNTIriH TUri3ai. byn »kepae KacinopbIH
aTanfFaH yakbIT apablfblHAa MyHall eHAIPYAIH XbINAbIK,
KenemiH 2,5 ece apTTbIpFaHblH aTan 6TKEH XXeH.

KopLuaFaH opTaHbl KOpFay cafnacblHa »KaHe 3aybIT
»KababIKTapbIHbIH CEHIMAINIMH apTTbIpyFa XXyMcasFaH
Kap>Kbl KelleHai TEXHONOrMSANbIK »eni, EKiHLI 6ybIH
»kaHe LUvKi ras anaay 3ayblTTapbiHAAFbl TEXHUKANbIK,
akaynap caHblH 271 naiiblafFa a3aiTbin, TEXHWKAbIK,
6y3blynap cangapblHaH anayaa LWnKi XXoHe KplLlWKpl
ras »ary KenemiH 96 nambisfFa KbiCkapTyFa CENTIriH
TUri3ai.

TLWO kanablkTapabl 6ackapy canacblHAa Aa anemMaik
KepCceTKillTepre KO XeTKI3in oTblp, aTan anTkaHAaa,
2016 »blnbl TeHi3ge Ty3inreH KanabikTapabiH 69
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NarbI3bl KaTa eHAeNyre HeMece Kanaplk eHaeyMeH
alHanbicaTblH apHaibl MepAirep KacinopbiHAapFa
>keHenTingi. CoHbiMeH Koca 20716 binbl TLO 6ac
KeHceciHAe NnacTvKanblk 6eTenkenepai 6enek xxuHay
6afFaapnamacol aga 6actay angabl, 6araapnama 6acta-
JIbICbIMEH anFallKkpl 5 am ilWwiHae kanta enaenyre 600 kr
nnacTukanbik 6eTefke XXnuHanapl.

2076 . akonorusa 6enimi OHepKacin anaHblHbIH
YKeHOey-KbI3MET KepceTy 6ackapMacblHia
Skonornsanbik kafaranay 6argapiamachl afacblHaa
CblHaManapfa Tanfay »sHe SKONOrUsbIK MOHUTOPUHT
»Kacay MakcaTblHAa anfblHFbl KaTapsibl 03blK 3epT-
XaHa OpHaTyabl KO/Fa anfbl. 3epTxaHa 6enmMenepiHiy
NHOPaKYPbINbIMbIH XakcapTy, 91eMAiK cCTaHaapTTapFa
caii 3epTxaHanblk »ababIKTapAbl OpPHATY »KaHe iCKke
KOCY XYMbICTapbl adakTanabl. OCblH4an >KOFapbl
OeHrenni 3eptxaHa TLO-Fa kopLuaraH opTa axya-

JIbl )XKOHIHIE eH HaKTbl AepeKTepdi, atan anTkaHaa,
aTMocdepanblk aya, >XepacTbl Cybl XaHe TOMbIPaKTbIH
canachbl »aibl aknapaTTbl anyFa MyMKIHAIK 6epefi.

2016 »blNOblH KbIPKYMEK aiblHAa 6HAIPICTIK XaHe
TYPMbICTbIK KaXKeTTIMKTEP VLLIH MYKUAT Ta3apTbl/iFaH
TEXHUKaNbIK CYMeH kaMTaMacbI3 eTiMn, MyHan eHAeyY Hbl-
caHAapblHAa Ta3apTbliFaH Cyabl KONAaHyFa MyMKIHAIK
6epin oTbIpFaH CyAbl KaTadaH KongaHy HblCaHbl icke
KOCbINAbl.

OxpaHa oKpy>karoLLen cpefbl

3aTpaThbl TLIO Ha peannaaumio MpoOeKTOB C LieNbHo
MUHUMMN3aLMN BO3AENCTBUA Ha OKPY»KatoLLyto cpeay
cocTaBunu 6onee 3 mApAa aonnapos CLUA. 3Tn 3Haum-
TenbHble CPeACTBa Obl/IM BNOXEHbI B HENPEPbIBHOE
yCOBEPLLUEHCTBOBaHWE paboTbl MO OXPaHe OKpYy>KatoLLei
cpeabl B TeHrnae, oHu nozonunm TLIO HavmnHas ¢ 2000
rofa cokpaTuTb 06LLME 06bEMbI Fasa, CXKMraemMoro Ha
thakenax, Ha 84%. [Npu aTOM KO3DOULMEHT yTUAN3AL MK
rasa npesbillaeT 98%.

MpoeKT yTunmn3aumm rasa n gpyrue nporpaMmmbl Cnocob-
CTBOBa/IM COKPALLEHMIO OBLLMX 06 BEMOB aTMOCHEPHbIX
Bbl6pocoB Ha 71% ¢ 2001 roga. Npun aToM HeEO6X0AMMO
YYMTbIBATb, YTO 3a aHanormyHbIn nepuog TLWO ysenu-
YW rofoBOM 06BEM NPOM3BOACTBA HedTK B 2,5 pasa.

KanntanoBnoXeHns B oXpaHy OKpy»KatoLLiein cpeabl 1
NOBbILLIEHNE HAZIEXXHOCTH 3aBOACKOr0 060pYA0BaHMS
CMoco6CTBOBANN COKPALLEHNIO KONMMYecTBa TexHUYe-
CKUX cboeB Ha 3aBofax KTJ1, 3BIM1, 3CI Ha 21%, a 06b-
eMbl haKesbHbIX CXXUraHWi CbIPOro U KMCOro rasa no
NpUYMHe TEXHNYECKMX CO0EB COKpaLLleHbl Ha 96%.

TLIO pobunca MMpoBbIx NoKa3aTenei B chepe ynpas-
NEeHMs oTxodamu, a UMeHHo B 2016 rogy 69% 0TX0[0B,
06pa30BaHHbIX Ha TeHruse, 6b11 HanpaBeHbl Ha No-

BTOPHOE MCMOMb30BaHNE UK NepeaaHbl Cneunanmnam-
POBaHHbIM MNOAPSAHBIM KOMMAHUSAM Ha NepepaboTky. B
2016 rogy Takxke cTapToBana Nporpamma no pasgenb-
HOMY C60pY MIAaCTUKOBbLIX BYThINOK B FOIOBHOM oduce
TLWO 1 3a nepBble 5 MecsALEB BHEAPEHNA NPOrpaMMbl
6b110 cobpaHo cBble 600 K N1acTUKOBbIX OyTbINOK
ANst nepepaboTKu.

B 2016 rogy otaen akonorum TLIO Havan 06ycTponCTBO
HOBOW, NepeaoBo NnabopaTopun Ha PEMOHTHO-
SKCnyaTaumoHHOM YNpaBieHU NPOMbILLIEHHOM
6asbl AN oT6opa U aHanmsa Npob B LiENAX NPOBEeAEHNS
9KOMOrMYeCcKOro MOHMTOPUHIa B pamMKax [porpaMmmb
SKOMIOrMYeCKOro KOHTPoNA. bbina ynyduleHa
NHMPaCTPYKTypa NoMelLeHnin nabopaTopun 1
3aBepLUeHbl MHXXeHepHble paboTbl AN YCTaHOBKM

1 3anycka 060pyAoBaHMA, OTBEYaOLErO MUPOBLIM
cTaHfapTaM. JlabopaTopums Takoro BbICOKOro YpoBHS
nossonut TWO nonyyaTsb Hanbonee AOCTOBEPHbIE
[aHHblEe O COCTOAHMU OKPY>KatoLLEN Cpelbl, @ UMEHHO
KayecTBa aTMoChepPHOro Bo3ayxa, rpPyHTOBOWM BOAbI U
no4YBbI.

B ceHTs16pe 2016 roga BBeAEHO B aKCM/yaTaLuto co-
OpYy>KeHWe NOBTOPHOro Mcnonb3oaHms soabl (MNB),
KOTOpOe 06eCneynBaEeT TEXHNHYECKOW BOLOW C rTy6OKOM

TEHI3LWEBPOWIT i TEHIM3LWEBPOIS | TENGIZCHEVROIL



CTENEHbHO OYNCTKM, NMO3BONAIOLLEN MPUMEHATD O4YM-
LLIEHHYO BOAY ANs HYX[ HedTenepepabaTbiBaroLLMX
yCTaHOBOK.

Environmental Protection

TCO'’s investments of more than $3 billion on projects
to minimize environmental impact since 2000 have
been essential to the continuous improvement in
environmental protection that has been achieved at
Tengiz. These investments have enabled TCO to reduce
total gas flaring volumes by 84 percent and increase
gas utilization rates at Tengiz to over 98 percent. Since
2000, gas utilization and other programs have reduced

total emissions generated per tonne of oil by 71 percent.

During that same time, TCO has increased annual crude
oil production volume by two-and-a-half times.

Investments in environmental protection and
improvements in plant reliability have reduced the
number of technical malfunctions at the KTL/SGP/SGI
plants by 21 percent, and reduced the volume of sour
and acid gas flaring during technical malfunctions by 96
percent.

TCO is world class in waste management. In 2016,
69% of wastes generated in Tengiz were sent for reuse
or transferred to specialized contractor companies

for recycling. Moreover, the plastic bottle recycling
program implemented in TCO headquarters in

2016 resulted in more than 600 kg of plastic bottles
collected for recycling in the first 5 months of program
implementation.

In 2016 TCO Environmental Group initiated a new state
of the art laboratory in the Industrial Base Maintenance
& Operations Area to collect and analyze environmental
monitoring samples within the Industrial Control
Program. Works were completed to improve the
laboratory infrastructure, install and commission world-
class laboratory equipment. Such a high-class laboratory
will allow TCO to obtain the most reliable environmental
data, particularly on the quality of ambient air, ground
water and soil.

In September 2016 TCO's Water Recycling Facility (WRF)
was put in operation and has already been providing high
quality technical water for production. Deep treatment

of utility effluents at WRF improves water quality to the
level sufficient to use it for the needs of oil processing
units.

WWW.TENGIZCHEVROIL.KZ
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OHAIPDIC YKoHEe
SHIMAI caTy

2076 »blfibl MyHai eHZipy Kenemi 27,56 MNH TOHHaHbI
(220 MnH 6appenb) Kypaabl.

CyMbITbINIFaH KeMipcyTeri rasbiH caty kenemi 1,35

MJTH TOHHaHbI Kypaca, Tabusn raa caTy kenemi 7,21
MIpA Tekle MeTp 6onabl. KoMnaHwa atanFaH yakplTTa
eHZOIpINreH KYKIPTTIH 95 Narbl3biH KypanTbiH 2,33 MIH
TOHHa KYKIPT caTTbl.

[TpOM3BOACTBO M peannsaumsa
npoayKLMN

- R

R E

Production & Product Sales

B 2016 rogy o6bem Aobblun HedTn cocTaBmn 27,56 MH
TOHH (220 MNH Gappenein).

O6beM NPOAAXKN CHKUXKEHHOIO YrNeBOAOPOAHOIO rasa
(CYT) cocTaBmn 1,35 MAIH TOHH, @ NPOAAXKN MPUPOLHOro
rasa- 7,21 Mmnpa Kyéudecknx MeTpoB. KoMmnaHus pea-
nm3oBana 2,33 MJIH TOHH cepbl, 4TO cocTaBnsaeT 95% o1
NPOM3BOACTBA Cepbl 3a TOT e Nepuos.

Crude production in 2016 was 27.56 million metric
tonnes (220 million barrels).

TCO sold 1.35 million metric tonnes of LPG; 7.21 billion
cubic meters of natural gas; and 2.33 million metric
tonnes of sulfur, which is 95 percent of the total amount
produced for the same period.

TEHISLUEBPOWN ; TEHMM3LWEBPOWIT i TENGIZCHEVROIL
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KasakcTaH PecnybnrkachblHa

Tonemaep

KypbliFaHHaH 6epi TLIO-HbiH KasakcTaH PecnybnukacbiHa Tenemaepi 116 mnpa AKLL gonnapbiH Kypagbl. OFaH
KasaKCTaHAblK Tayapnap MeH KbIaMeTTepAi catbin any, «KasaMyHaiilas» YK AK yneciHe Tmecini nangaHbl 6eny,
MEMMEKETTIK BrOXKETKe TUECINi canbikTap MeH posinTu TenemMaepi, MEMNEKETTIK KOMNaHUsANapablH TapudTepi
MEH KbI3MET KyHbl XXaHe KbI3MeTKepnepain »anakpicbl Kipedi. 20716 »binbl KasakcTaH PecnybmkacbiHa Tikenen
Tenemaep xannbl anFaHga 4,7 mnpa AKLL gonnapblH Kypabl.

BbinnaTbl Pecnybnuke
KasaxcTaH

Financial Benefit to Kazakhstan

C MoMeHTa o6pasoBaHust BbinaaThl TLLUO Pecny6nnke
KasaxcTaH coctaBnatoT 116 mnpa gonnapos CLUA,
BKJIOYast MpMOBGPETEHME Ka3axCTaHCKNX TOBAPOB U1 yC-
nyr, pacnpeaenexue npnbbinm A0 HK «KasMyHailas»,
BbIMaaTy HafIoroB 1 POSINTY FOCYAapCTBY, onaTy Tapu-
(OB M CTOMMOCTb YCNYT FOCYAaPCTBEHHbBIX KOMMaHWIA,
a Takxke 3apaboTHyto NnaTty paboTHukam. B 2016 roay
npsiMble Nnatexxu Pecnybavke coctaBunmn 4,7 MApAa
nonnapos CLUA.

Since its founding, TCO has distributed $116 billion
to the Republic of Kazakhstan including purchases of
Kazakhstani goods and services, profit distributions
to KazMunaiGas, taxes and royalties paid to the
government, tariffs and fees paid to state-owned
companies, and employee salaries. In 2016, direct
payments to the Republic of Kazakhstan totaled $4.7
billion.

WWW.TENGIZCHEVROIL.KZ
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KeneleKk KeHeto »Kobachl-YHf bl
epHeyIHAEr KbiCbIM/Abl 63CKapy

OH6aCh

TLIO-HbIH Kenelek KeHeto »kobacbl-YHFbl epHeyiHaer|
KbICbIMAbl 6ackapy »obacbkl — TeHi3 KeHilliHiH eHAaipic
KyaTTbl/IbIFbIH apTTbIPYAblH KENeci aykbiMbl caTbl-

Cbl. ATanMblL ipi »<06a TeHi3 KeH OpHbIHAAaFbl BHAIPIC
KyaTTbINIbIFbIH XblfblHA 12 MJIH TOHHA MyHalFa
apTTbipyFa MYMKIHAIK 6epeai »kaHe KonaaHbICTarbl 3a-
ybITTapabl TOMbIK KyaTTa yCcTan TypaTbiH 601aabl. XKoba
MOZYNbAepAeH canblHalbl — onap KasakcTaH, OHTYCTIK
Kopes »oaHe ViTannaga WbiFapbibin, KEMIHHEH COHFbI
KYpacTbIpblfybl YLWiH TEHi3 KEH OpHblHa TacbiMangaHa-

abl.

2076 xblnabiH Wwinge anbiHaa «Teriswesponsi» XXLWC
cepikTecTepi KKXK-YEKBXX »o6acbklH KapxXbliaHabIpy
YKOHIHAEr COHFbI LWeLliMai Makynaaabl. Ocel eneyni
YKETICTIK — KasaKCTaHHbIH KeNeLlek ypraFbIHbIH UTiiri
YLWiH TeHi3 KeH OpHbIHAAFbl CEHIMAI XXaHEe TypaKTbl
MyHalt eHAipiCiH KaMTamacbl3 eTyre 6arbiTTanFaH TLIO
MeH KazakcTaH Pecny6nmkachl apacblHiafbl y3ak,
Mep3iM[i CEPIKTECTIKTIH KOPIHICI.

KKX-YEKBX >KyMbICTbIK »)06anayablH XapTbICbIHaH
KebiH asKTafbl, an Kasipri TaHaa TeHisaeri eHAIpIcTiK
anaHaap MHGpPaKypblIbIMbl MEH HblCaHAap KYpbibIChl
BOVibIHLLA >KYMbICTap »yprisinyae. Npopea nopTbiHAa
TeHi3 KeH OpHbIHAAFbI XXYMbIC ajlaHdapblHa Tacbl-
MangaHaTblH MOAYyNbAEP MeH Ky6blp acTakaaanapbIH
KabbINOanTbIH XKaHa >YK TyCipy TepMUHanbl canbiHy-
na. 2016 xbinbl kasaHga KasakcTtaHaarbl «<EPCAN»
KOMMaHWSAChIHbIH eHAIpIC anaHblHAa anFallKpl 60-
naT KypblibIMAapbIH Kecin gavbiHAay XXYMbICTapbl
opbiHAaanabl, 6yn KKXX-YEKBX adcblHaa moaynb
»Kacay »KYMbICTapbIHbIH Ka3akCTaHAbIK 6eniriHiH
6acTanFaHabIFbIH 6ingipeai.

YKoba KasakcTaH Pecnybnnkacol yiliH ainTapibiKTan
9KOHOMMKaIbIK Manaa akeneTiH 6onanbl, COHbIH iLWiHAe
KYPbl/1bIC >XYMbICTapbIHbIH Kpl3FaH LWaFblHOa XaHe
MOZY/b »acay XYMbICTapbl ke3iHAe wamameH 20 000
YKYMbIC OpHbl allblniagbl.

KKX-YEKBXX 3aMaHayu FblfibIM MEH TEXHMKA
YKETICTIKTEPIHIH Heri3iHae Xy3ere acblpblfiafbl XXaHe
LeTeNaik KacinopblHAapMeH 6ipfIeCKeH KbI3MET asiChlH-
Ja 6inikTi MamaHaap, »KaHa HbicaHaap, »kaHa TeXHoo-
rUSINap >KaHe XETINAIPINreH MHbpaKypbINbIM CEKingi
Mypa Kanablpaabl.
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20 000

KYPbITbIC XXYMbICTaAPbIHbIH Kbl3faH LLUafblHa XXoHE MOY/1b
>Kacay >XYMbICTapbl Ke3iHe »aHa XXYMbIC OpbIHAaPbIHbIH CaHbl

KOJINYECTBO HOBbIX pa6oqu MECT Ha lNMnKe CTPOUTESIbCTBA

NPON3BOACTBEHHO-COOPOYHbIX PABOT

number of new jobs at peak construction and fabrication

AteSihe Ga TR e T SRS TRy

YCTbEBbIM JaBIEHNEM
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I'IpoeKT-6yuyLuero pacLumpeHMﬂ—l‘l POEKT yI'IpaBJ'I_eHl/IFI

MpoekT ByayLlero paclupeHns-NpoeKkT ynpasneHns
ycTbeBbIM gasnenviem (MBEP-MYY/) npeacTaBnaeT co-
601 oYepeHoe MacLUTabHOe paclUMpeHme MOLLIHOCTE
TWO Ha TeHrnsckoMm Mmectopoxaenun. MbP-MYY[ —
STO MPOEKT UCTOPUYECKOIO 3HaYeHUSs, KOTOPbIA [OMKEH
ob6ecneydnTb POCT A06bIYM TEHTM3CKOM He@TU Ha 12 MIH
TOHH B rofi W MOJSIHOE COXPaHeHWe YPOBHA MPOU3BOAN-
TENbHOCTUN AENCTBYIOLLIMX O6beKTOB TeHrnaa. MNpons-
BOACTBEHHble 06bekTbl MBP-MYY 6yayT cTponTbea U3
MOLY/eN, N3roTOBEHNE KOTOPbIX OYAET BbINOAHATLCA B
PK, tO>xHo Kopee n UTanuun, nocne yero moaynn 6yayTt
[OCTaBATbCA Ha TEHIMM3 /19 OKOHYaTeIbHOrO MOHTa-
xa.

B vtone 2016 1. MapTHépbI TLLO yTBEPANIN OKOHYa-
TeNbHOE peLleHne No uHaHcupoBaHnio MBP-TTYY/.

Takunm o6pasom, TLIO gocTur BaxkHoro pybexxa, ctas-
LLIEero pesynbTaToM ANUTENIbHOTO COTPYAHMYecTBa ¢ PK
B Aefe obecneyeHnst CTabunbHON U HadEeXHON aKcnya-
Taumm TeHrM3CKOro MECTOPOXKAEHNS Ha 61aro 6yayLLmx
MOKONEHUI CTPaHbI.

Pabouee npoekTnpoBaHmne 06bekToB MNMBEP-MYY[ BbI-
NOMHEHO 6onee YeM Ha NOMOBUHY, B TeHr1M3e co3aaeTcs
HeobxoaMMas MHPPACTPYKTYpa, UayT CTPOUTENbHbIE
paboTbl. Ha MNpopBe BO3BOANTCS HOBbIV TEPMUHAN pas-
rpysku, Kyaa 6yayT nocTynaTb AOCTaBNSEMble MOPCKU-
MW CyamMu 1 6apxkamMu MOZlyu U TpyOHble acTakabl
ONA JanbHEenLwen TPaHCNopTUPOBKK Ha CTponnioLwa-
Kn TeHrnaa. B oktabpe 2016 r. Ha NPOM3BOACTBEHHO
nnoLagxe koMnanum «EPCAM» Hayanmcb paboTbl Mo
M3rOTOBEHMIO METAISIOKOHCTPYKLMI, YTO MONOXKMIIO

WWW.TENGIZCHEVROIL.KZ
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Hayano BbIMNOMHEHNIO 06 bEMa PAGOT MO U3rOTOBEHMIO
Moaynei ana NBP-MYY[ Ha Tepputopun PK.

Peanuzauuna MNBP-NYY/[] oka)eT 3Ha4nTelbHOe BANSA-
HMe Ha 9KOHOMMKY KasaxcTaHa. B 4aCcTHOCTW, Ha NMnKo-
BOM 9Tane cTponTeNbCTBa M MPOM3BOACTBEHHO-CHO-
POYHbIX paboT NpeaycMaTpuBaeTCs co3aaHme okono 20
ThbIC. pabo4nx MecT.

MNBP-NMYY[ peanvsyeTca Ha OCHOBE NOCNeAHUX AOCTH-
YKEHUI HAYKM 1 TEXHUKM K OCTABUT TaKOe Hacneame Kak
KBaNM@ULMPOBaHHbIE KaApbl, HOBblE 06 BEKTbI, HOBbIE
TexHOMorMK, Nepeaada KoTopblx 6yaeT ATV B paMKkax
COBMECTHOW AeSTENbHOCTU C MHOCTPAHHbIMIN KOMMNaHW-
AMW, @ TaKXKe HanOeT OTpaXkeHne B BMae MOAEPHU3NPO-
BaHHOW MH(bPaCTPYKTYpPbl PErnoHa.

Future Growth Project-Wellhead
Pressure Management Project

TCO's Future Growth Project-Wellhead Pressure Man-
agement Project (FGP-WPMP) is the next major expan-
sion of the Tengiz field. It is a landmark project that will
help to increase Tengiz production by 12 million tonnes
of oil per year and will maintain full production rates at
the existing Tengiz facilities. The Project will be built of
modules fabricated in Kazakhstan, South Korea and Italy
and transported to Tengiz for final assembly.

In July 2016 Tengizchevroil Partners approved the Final
Investment Decision for FGP-WPMP. This was a signifi-
cant milestone achieved by TCO marking a long term
partnership with Kazakhstan to deliver stable and reliable
Tengiz production to benefit the future generations.

FGP-WPMP has completed more than half of detailed
engineering and is currently engaged in site infrastruc-
ture and facilities construction in Tengiz. A new cargo
offloading facility is under construction at Prorva to
receive modules and pipe racks from marine vessels and
barges before transportation to site at Tengiz. In October
2016 the first steel was cut at the ERSAI fabrication yard
that marked the beginning of the Kazakhstani fabrication
component for FGP-WPMP.

The Project will generate significant economic benefits
for Kazakhstan including the creation of approximately
20,000 jobs at peak construction and fabrication.

|
FGP-WPMP is a state-of-the-art project that will create a ‘;

legacy of trained skilled workforce, new facilities, tech-
nology transfer through a number of partnerships with
international companies, and upgraded infrastructure in
the region.

-t
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Ka3aKCTaHObIK
KAMTY

TLUO caTbin anblHaTbIH Ka3aKCTaHAbIK Tayap/iap MeH
KbIBMETTED YNECIH XXblI/T CalblH apTTbIPbIN KeNeai.
Erep 2002 »blinbl TLLO >xannbl kyHbl 415 maH AKLL
[ONapbl TYPaTbiH OTaHAbIK Tayapiiap MeH KbI3MeTTep
TYPAepiH caTbin anca, 2016 Xblabl 6yn KepceTkill 1,9
mnpa AKLL gonnapblH Kypaapl. 1993 xbinaaH 6epri
Mep3iMAe Ka3aKCTaHblK Tayap/iap MeH KbI3MeTTePA;
caTbin anyfFa 6afbiTTanFaH TLLUO kapaxkaTbl 22 MApA
AKLL nonnapbiHaH acTbl. KacinmopblH TeHi3 KeHilliHiH
KypZesi WapTTapblHa CaMKeC KeNeTiH canabl Tayap-
JlapAbl caTbIn anyfbl apTTbIpy XKO4apbiH aHbIKTay bl
oflaH api xxanFacTblpaTtbiH 60n1adbl. COHbIMEH KaTap,
TLLUO-HbIH, eH anabIMeH, KbI3BMETTEP HBOMbIHLLA
CYPaHbIChl aHaFypPbIM XOFapbl XXaHe 6y YPAIC Kene-
LuekTe Ae cakTanaabl. Ocbl 6aFbIT Kasip XXaHe angarbl
yaKpITTa Ka3aKCTaHbIK KaMTybl AaMbITy 60ibIHLLA
alTapnbIKTal »KaHe TypaKTbl 60/bIMN Kana 6epea.

TLUO-HbIH Ka3aKCTaHblK KAMTYbl AaMbITY
cTpaTermsicblHbIH 6acTbl aCNeKTiCi MyHal-ra3s
©HepKaCcibiMeH bIHTbIMaKTaCTbIK, YLLIH 63a€epi call
60Mybl TUIC XanblKapasblk cana MeH LbIFbIH CTaH-
JapTTapblH TYCiHY MaKcaTblHAa Kasipri XXaHe bIKTMMall
»KababIKTayLLbITaPMEH XXYMbIC Xacay 60/bIn Tabbl-
nagbl. TLO KoOMMNaHUAHbIH Ka3akcTaHAdblK KaMTy
6oMbIHLLIAa MiIHAETTEPIH OpbIHAAY YLLUIH Tayapnap »KaHe
KbI3METTEP XabblKTayLlblnapbiHa Y3aK Mep3iMAaj
MYMKIHAIKTEP TYyFbI3ybl TWIC Aen caHainabl. Con cebenTi
TLUO nHbpakypbinbIMFa, Ka3akCTaHAbIK KaapiapablH
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BINIKTINIMH apTTbIPY YKSHE XXYMbIC OpPbIHAAPbIH aLlyFa
KaXXeTTi MHBECTULUMSAHBI TapTy apKpbl/ibl KAa3aKCTaHObIK,
»KabablKTayLblnapabiH TYpakTbl AaMyblH Kongayabl
KanracTblpa 6epMek.

2076 Xblfbl XaHa KasakcTaHAblk eHAIpYyLLINep
aHbikTanbIn, TLO ekingepi KasakCTaHHbIH

bipkaTap aliMarblHa iccanapmMeH 6apblin, XeprinikTi
KaCinopblHAapAbIH 6HAIPICTIK MYMKIHAIKTEPIMEH TaHbl-
CbIMN KanTTbI.

XKeprinikTi kamTy KKXK-YEKBXX-HbIH axkbipamac 6eniri
605bIn Tabblnagbl. KKXK-YEKBXX »eprinikTi kKaMTyabIH
MYMKIHAIKTEPIH apTTbIpy 60MbIHLLA KapKbIHAbI XXYMbIC
aTKapyfa, »oba ascblHAa kasakcTaHblk Tayapaap
MEH KbI3METTepre »asnbl WbiFbiHAapAbIH 32 NanbI3bl
YKyMcanaabl Aen KyTinyae.

2070 xblngaH 6epi KKXX-YEKBXX LweHb6epiHae
Kas3akCTaHAblK KaMTyAbl aMbITyFa WamameH 1,8 Mnpa
AKLL gonnapbl KeneMiHae KapXbl XXymMcangb.

Ocbl yakpITka feniH 1 700-AeH actaM KasakCTaHblK,
KOMMaHusap anfblH-ana ipiktey yaepiciHe KaTbICTbl,
an 800-geH acTaM KasakCTaHablk KoMnaHmsa KKXK-
YEKBX »kobacbiHa KbI3MET KepCeTy YLiH aniblH-ana
6aranaynaH eTTi. OnapabiH TeHAepre KaTbICybl YLLiH
2017-2018 K. >xaHa MyMKiHAiKTep nainga 6onagbl.

YKobaHbl Ky3ere acblpy HaTUXKECIHAE NHXKEHEPIK-
TeXHWUKanbIK »xobanay, »XoFapbl TEXHONOMMANbIK,
»KabablKTapFa KbI3MeT KOpCETY, »obaHbl 6ackapy,
KYPbISIbIC YXaHe MOoAyNbAepai »acan WbIFapy cananapbl
BOVibIHLLA YKaHa MYMKIHAIKTep naraa 60yaa, COHbIMEH
KaTap »xobanay, MoAynbAepai )acan LWblFapy XXaHe
6yprblnay 60iMblHLIA KbISMET KepceTy MakcaTbiHAa
Ka3aKCTaHAblIK XaHe LeTen ik KoMnaHvanap apacblHaa
6ipneckeH KacinopblHAap Kypblayaa.

KasaxcTaHckoe cogep xaHne

TWO ¢ kaxabIM rofloM nocnefoBaTesbHO YBENNYNBAET
[IOJTH0 Ka3aXCTaHCKOro COAEP)KaHNsa B TOBapax 1 yciy-
rax. Ecnu B 2002 r. npeanpuaTne npuobpeno ToBapos K
YCNYr OTEYECTBEHHbIX NMPON3BOAUTENEN Ha CYyMMY 415
MNH gonnapos CLUA, To B 2016 rogy 3atpats! TLUO Ha
npuobpeTeHre Ka3axCTaHCKMX TOBAPOB U YCyr cocTa-
Buav 1,9 mnpa gonnapos CLUA. 3a nepuog ¢ 1993 roga
JeHexHble cpeacTBa TLUO, HanpaBneHHble Ha NpPUo6G-
PETEHNE Ka3axCTaHCKMX TOBApPOB W YCNyT, COCTaBW/IN
6onee 22 mnpa gonnapos CLUA.

KomnaHms npogomkmT paboTy No onpeaeneHmo MeTo-
[IOB yBeNnyeHns obbema 3aKyna BbICOKOKaYeCTBEHHbIX
TOBapOB, COOTBETCTBYHOLLMX C/IOXHbBIM YCITOBUSIM 9KC-
nnyartaumMm MeECTOPOXAeHUS TeHTn3. [1penmMyLLEeCTBEH-
Ho TLLIO sBnsieTca NnoTpebuTenemM ycnyr 1 oxxmaaeTcs,
YTO 3Ta TeHAEHUMS He n3meHuTcs. [JaHHOe HanpaBe-
HME OCTaHETCSH CaMblM 3HAYUTENbHbBIM U YCTOMYMBbBIM
0151 Pa3BUTNA Ka3axCTaHCKOro CoaepyKaHns B HacTOs-

LLiee BpeMs 1 B 6yayLLEeM.

Knto4eBbIM aCnekToM CTpaTernm pa3BuUTUA Ka3axcTaH-
cKoro cofepxxaHuns TLLO sBnseTca paboTa ¢ AeicTBYyto-
LLMMW 1 MOTEHLMANbHBbIMW NOCTaBLUMKAMN C LeNbo A0-
CTWDKEHMS MW MOHUMAaHNS MEXAYHAPOAHOIro KavyecTBa
N HOPMbI 3aTpaT, KOTOPbIM OHW AOJKHbI OTBEYaTb A/
COTpyOHMYECTBa C HedTerasoBom nHayctpuen. TLIO
CYMUTAET, YTO ANA BbIMONHEHNA 3a4a4 MO Ka3axXxCTaHCKO-
MYy COAEPXKaHWO KOMMaHWA JO/MKHa CO3/1aBaTb [ONI0-
CPOYHble BOBMOXKHOCTW 47151 MOCTaBLLMKOB TOBapOB
nycnyr. Miexoms ns atoro, TLUO 6yaeT npogonkats
NoAJEPXKMBATb YCTOMYMBOE Pa3BUTHE Ka3axCTaHCKMX
NMOCTaBLUMKOB, MPUBEKas HEOBXOANMbIE MHBECTULINN
B MHPPACTPYKTYpPY, 06y4eHme Ka3axCTaHCKMX KaapoB U
cosfaHne paboynx MecT.

B TeyeHne 2016 . onpeneneHbl HOBblE Ka3axCTaHCKme
npomnssoantenu. Kpome Toro, npeacrtasutenm TLIO no-
CEeTUNN psa pernoHoB KasaxcTtaHa 1 03HaKOMUINCh C

MECTHbIMM NMPON3BOACTBEHHBIMU BOSMOXHOCTAMM.

Heotbemnemon yactoro MNBEP-MYY/] aBngaetca kasax-
CTaHcKoe coaepykaHue. BegeTcs akTnuBHas paboTa

MO BbIAB/IEHMIO HOBbBIX BO3MOXXHOCTEN YBENNYEHUS
MECTHOro cofepykanus B MBP-MYY/, o6wmit Lenesoi
nokasaTesib KOTOPOro oLeHnBaeTca B 32% OT COBOKYIM-
HbIX 3aTpar.

3a nepuopg ¢ 2010 r. 3atpatbl MBP-NYY/[ Ha kasaxcTaH-
CKOe cofiepy)KaHune cocTaBmnun 6onee 1,8 Mnpa gonna-
poB CLUA.

Ha cerofHsaLIHWI AeHb NpeaBapUTeNbHbIi OTOOP NPOLL-
nu 6onee 1 700 kazaxcTaHCKMX KOMMaHWii, 6onee 800
Ka3axCTaHCKMX KOMMaHWi NpoLv NpeaBapuUTenbHYHO
KBaNMMUKALMOHHYH OLEHKY A1 yHacTuA B TEHAEPax
Ha OKasaHue pasnyHbIx yenyr B pamkax MNBP-MYY/[. B
2017-2018 rr. 6yayT co3aaHbl HOBble BO3MOXHOCTYM A4
MPVIBIEYEHNA Ka3axCTaHCKMX NPeAnpUaTUi.

B xone peannsaumu MNBP-NYY/[ co3naéT Hacneane B
Takux chepax, Kak NHKEHEPHO-TEXHUYECKNE paboThbl,
06Cy>KMBaHNE BbICOKOTEXHOTOMMYHOMO 060PY0BaHNMS,
yrpaB/eHme MpoeKkTaMu, CTPOUTENBCTBO U N3roTOB/E-
HWE MOLYJEN, @ TaKXKe HaxoOUT OTpaXkeHne B (opme
CO3aHNsA COBMECTHbIX MPeanpUATUA MeEXAY Kasax-
CTaHCKMMM U MHOCTPaHHbIMK KOMAaHUSMK B chepe
NpOEeKTMPOBaHWSA, N3rOTOBEHWA MOAYEN 1 BypeHMS.

Kazakhstani Content

TCO continues to increase its expenditure on
Kazakhstani goods and services every year. In 2016, TCO
spent $1.9 billion on goods and services by domestic
producers compared to $415 million in 2002. Since 1993,
TCO has invested more than $22 billion in Kazakhstani
goods and services. The company will continue to
identify methods to increase its purchases of quality
goods that meet the extremely challenging operating
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conditions in Tengiz. TCO's investments in Kazakhstani
Content have primarily focused on purchasing services.
This is and will continue to be the area of the most
impactful sustainable local content growth.

A key aspect of TCO's Kazakhstani Content development
strategy is working with current and potential suppliers
so that they understand the international quality, safety
and cost standards they must meet to do business with
the oil and gas industry. TCO believes that to achieve

its Kazakhstani Content objectives, it must generate
long-term opportunities for the suppliers of goods and
services. As such, TCO will continue to support the
sustainable development of Kazakhstani suppliers,
encouraging appropriate investments in infrastructure,
Kazakhstani workforce training and the creation of jobs.

During 2016, TCO identified new Kazakhstani
manufacturers and visited several regions in Kazakhstan
to gain a better understanding of manufacturing
capabilities of local companies.

Local content is an integral part of the FGP-WPMP. The
Project’s KC target is 32 percent of total project spend.

Since 2010, the FGP-WPMP has spent more than $1.8
billion on Kazakhstani Content. To date, more than
1,700 Kazakhstani companies have been pre-screened,
and more than 800 Kazakhstani companies have been
pre-qualified by the Project to provide services to FGP-
WPMP. More opportunities are being tendered during
2017 and 2018.

The Project is creating a legacy of new capabilities in
engineering, high-tech equipment servicing, project
management, construction and fabrication; and joint
ventures between Kazakhstani and international
companies for engineering, module fabrication and
drilling.

WWW.TENGIZCHEVROIL.KZ
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KOPNOPaTUBTIK S/1eYMETTIK

KayarnkepLuini

1993 »xbingaH 6epri TLLO-HbIK ATblpay 06/bICbIHAaFbI
2NeYMETTIK »Kobanap MeH baraapiaManapbl >KaHe
YKEPTiNIKTI TYPFbIHAAP MEH KbI3METKepiepre Kkemek
KepceTyai Kap)KblnaHablpyFa 6enreH kapxbicbl 1,3
mnpa AKL gonnapblHaH acTol. TLIO 2076 »Xbinbl
EPIKTI aNeyMeTTIK-MHDPaKypbIbIMAbIK «Finik»
6aFaapnamaco! WeHbepiHae eHip YLWiH 9NeyMeTTIK
MaHbl3bl >KOFapbl Aen TabblnaTbiH Xobanapra (Mek-
TenTep, 6anabakLuanap, MaAeHUET yInnepi, cnopT
KellleHaepi xaHe T7.6.) 25 MnH AKLL nonnapblH 6enai.
AtanraH 6aFaapnamMa asiCbiHAa OH Ceri3 »KobaHbIH
6eceyi TabbICTbl asakTanAbl. KanFaH oH yul »koba
Kypbinbicbl 2017 xbinbl xanracaabl. byaaH 6enex
TLIO OneymeTTiK nHBeCcTUUMSNap 6araapnamMachsiHa 1
MnH AKLL gonnapbiH 6engi. TLUO aTanfaH 6argapnamMa
apKbINbI XXEPrifiKTi XaHe Xasblkapasblk, YKIMETTIK eMeC
YbIMAaPMEH CepikTecTiKTe ATblpay 06/1bICbIHAAFbI
6inim 6epy, AeHCaYbIK CaKTay XXoHe KoCiMKepiKTi
JaMblTyFa Kongay KepceTyre 6arbiTTanFaH 6 xobaHbl
Kap>KblnaHabIpAabl.

2017 xbinFa TLWO «Mrinik» 6aFgapnamacsl
LeHbepiHaeri >xobanapApl Xy3ere acblpyfa 25 MH
AKLL nonnapblH >XaHe O1eyMETTIK MHBECTULMUSANAP
6aFaapnamacsol LWeHbepiHaeri 7 )obaHbl XKy3ere acblpy
MakcaTbiHAa 1 MaH AKLL gonnapbiHaH actaM coOMaHbl
6enin oTbIp. byn Kap)Kbl HerisiHeH ATbipay 06MbICbIHa
6afblTTanaTblH 60naapl.

KOpﬂOpaTMBHaﬂ coumalibHas
OTBETCTBEHHOCTb

B 2017 rogy TWO Bbigendaet 25 mnH gonnapos CLLUA
Ha peanusaLunto nporpaMmmbl «rManK» 1 cebite 1 MAH
nonnapos CLUA Ha peanusaunto 7 npoekTos no lNpo-
rpamMme coumarnbHbIX MHBECTULMI, 9TV CPEACTBa, B OC-
HOBHOM, 6yayT HanpaBneHbl Ha ATbIpayCKyto 061acTb.

Corporate Social
Responsibility

HaunHaa ¢ 1993 roaa, cpeactea, Bblaendemble TLIO Ha
(bvHaHCcKpoBaHWe coumanbHbIX MPOEKTOB M MPOrpaMm
B ATblpayCKoW 0611acTh 1 OkasaHne NOMOLLM MeCTHO-
MY HaCeneHuto 1 CoTpyaHuKaMm, npesbicunn 1,3 Mapa
nonnapos CLLUA. B 2016 rogy TLLO Bblgenun 25 MnH
nonnapos CLUA Ha peanmsaunto coumanbHO 3HaYMMbIX
NpoeKToB (LKOSbI, AETCKME cafbl, JOMa KybTypbl,
CMOPTMBHbIE KOMMMEKChI 1 Mp.) B paMKax 406p0oBOb-
HOW coUManbHO-MHPPaACTPYKTYPHOWM NporpamMmbl «Mru-
NNK» (YTO NO-Ka3axCKM 03HaYaeT «6naro»). 1o gaHHOM
nporpaMmmMe 13 18 NpoeKToB yCreLHO 3aBepLUEHO 5.
CTpouTenbCTBO OCTalbHbIX 13 MpoeKToB 6yAeT NPOAOS-
»>keHo B 2017 roay.

[MocpeaCcTBOM 3TOW NPOrpaMMbl M B MApTHEPCTBE C
MECTHbIMW N MeXAYHAaPOAHbIMU HEMPaBNTENbCTBEH-
HbIMW opraHmnaaumamu, TLLIO npodmHaHcupoBan 6
Pa3/IMYHbBIX NMPOEKTOB, HAMPaBEHHbIX Ha NOAAEPXKKY
06pa3oBaHns, 34PaBOOXPaHEHNS 1 Pa3BUTMA Npeanpu-
HVYMaTenbCTBa B ATblpayCKom 061acTu.

Since 1993, TCO has invested more than $1.3 billion to
fund social projects and programs in Atyrau Oblast for
the community and employees. TCO's 2016 Egilik (“ben-
efit” in Kazakh) Voluntary Social Infrastructure Program
budgeted $25 million for implementation of socially im-
portant projects (e.g. schools, kindergartens, Community
Houses, sports complexes and etc.). Under this program,
5 of 18 projects were completed successfully. Construc-
tion of the remaining 13 projects will continue in 2017.
Through this program, and in partnership with local and
international organizations, TCO funded 6 projects to
improve the education, healthcare and development of
entrepreneurship in Atyrau Oblast.

In 2017, TCO has budgeted another $25 million for Egilik
and over $1 million for the implementation of 7 projects
within Social Investments Program; the majority of the
funds will be spent in Atyrau Oblast.
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Kbl3MeTKepaepl
LblHOaY

TLIO-ga kagpnapab! 4aspnay, AaMbiTy XKaHe 6iniKTiniriH
apTTbipy 6OMbIHLIA KelleHAI 6aFaapnamanap konfa
anblHFaH. byn — KOMNaHUSAHbIH Ka3akKCTaHAbIK,
KbI3METKEPIIEPIHIH XKayanKepLUiiri »XoFapbl
flayasbiMAapfa TaFalbiHAanybl YIWiH KbISMET CaTbICbl-
MEH >XOFapblnayblHa Konfay KepceTyre 6arbiTTanFaH
¥3aK >KblNAblK XaHe AaCTypAi eHbeK. Kasipri yakplTTa
KacinopblHAa Ka3akCTaHablKTapAblH Y/1ec canmarbl 86
naibI3abl kypan oTblp. OpTa »XaHe »KoFapbl OybIHAbI
6aclbInbIk KypaMHbIH 74 naibl3bl KazakcTaH azamar-
Tapbl yIeciHae.

OnNeMAiK anablHFbl KaTapbl Toxipubere cait y3aikcia
YK3HE TabbICTbl XKYMbICTbI KaMTaMacbl3 eTy YLUiH
KOMMaHUsaFa MaMaHZaHAbIPpbINFaH Kagpnapabl Tap-
ThIM, ©3iHAE YCTay anpblKLla MaHbl3abl. COHAbIKTaH
[a KacinopbiH KasakcTan4arbl eH TaHAay bl XXYMbIC
6epyLli kaTapblHaH KepiHyre ymMTblnagbl. XKyMbic
KepCeTKilli 6oMbIHLLIA YXanakpbl Teney xyheci kagpnap-
MEH >YMBbICTbIH eH TWiMAI acnekTinepiHiH 6ipi 6obIn Ta-
6binaabl. KacinopbIHHbIH XoFapfbl 6acLUbIbIFbIHAAFbI
nayasblMAapFa TaFalblHOanyfa AaiblH isbacapnapabl
aHbIKTay opi fasipnayFa 6aFbiTTanFaH XXyMbIC Ta
»anFacyaa. KazakctaHablK KbI3MeTKepiepimisfi

LUET eNnfepre KbI3MeTKe TaFarblHAay Aa XXYMbICTbIH
MaHbI3bl 94ici. byn afic ocbl Kbi3aMeTKepnepre
xanblKkapanblk ToXIipUoe XXnHakKTayFa KeMeKTecin,
MakcaTTapblHa XeTyre MyMKiHAIK 6epegi. Kasipri
yakbITTa KCIMOPbIHHbIH €NyeH acTaM Ka3akCTaHablK,
Kbl3MeTKepi pecnybvKkaaaH TbiC »eprepae eHoeK
eTyne.

Pas3BunTne Kagpos

B TLLO peannaytoTca KOMMIEKCHbIE NpOorpaMmbl Mo
NOAroTOBKE, Pa3BUTUIO M PACKPbITUIO NOTeHLMana
KaapoB — aTa MHOMOEeTHANA U TpagnLMoHHas paboTa
Halle/leHa Ha oKa3aHue COAENCTBUA KapbePHOMY POCTY
Ka3axCTaHCKMX COTPYAHUKOB C NMOCNeAYOLWMM 3aHs-
TUEM UMUK OTBETCTBEHHbIX JO/HKHOCTEN. B HacTosALlee
BpeMs Ha 0K MECTHbIX KaApoB npuxoanTcs 86% Bcex
paboTHMKOB TLLO, npuyem 74% pykoBoamnTenei cpeaHe-
FO W BbICLLErO PYKOBOAALLErO 3BEHA TaKXKe ABNAOTCH
rpaxkgaHamMmu KasaxcrtaHa.

[ns obecneyeHnss HempepbIBHOM 1 yCNeLHO
AEATENbHOCTM Ha YPOBHE YULLNX MUPOBbIX MPaKTMK
onsa TLWO KpUTUYeckn BaXKHO NpuBekaTh 1
YAEPXKMBaTb KBaIMMULMPOBAHHbIE Kaapbl, NTOSTOMY
KOMMaHWs CTPEMUTCH CTaTb OOHUM U3 NyYLLINX
pabotoaatenei B KazaxctaHe. [pumepom Hanbonee
9 dEKTMBHbIX acNeKToB paboTbl C MEPCOHAIOM
TLWO anaeTca cucTemMa onnatbl No NokasaTendam
paboTbl. TLIO npoao/mkuT paboTaTb B HanpaBneHUH

BbISIBNEHNSA 1 NOAFOTOBKM KaHAMAATYP NPEEMHNKOB
Ha JOMXHOCTYM BbiCLLero pykosoacTsa B TLUO.
CTakupoBKa KasaxCTaHCKWX COTPYAHUKOB AN
paboTbl 3a Py6EXKOM — BaxkKHbI MeTOf paboTbl,
KOTOPbIN MOMOraeT OTEYECTBEHHbIM COTPYAHMKAM
nNprobpeTaTb MeXAYHAPOAHbIA OMbIT 479 AOCTUXKEHNS
nocTaBfieHHbIX Lienen. B HacTosLee BpeMs 3a
npefenamun pecnybnvky TpyasTcs 6onee NSTMAECATH
Ka3axCTaHCKNX COTPYAHUKOB NPEeANpPUATUSA.

Employee Development

TCO's strong training and development programs have
a long tradition of helping advance our Kazakhstani em-
ployees to positions of increasing responsibility. Kazakh-
stani citizens now hold 86 percent of TCO positions and
Kazakhstani managers and supervisors hold 74 percent
of TCO supervisor and manager positions.

Because attracting and retaining a world-class workforce
to manage TCO's large and complex business is critical
to the company’s ongoing success, we strive to be one
of the best places to work in Kazakhstan. Providing a
competitive, pay-for-performance based compensation
package remains a priority.

TCO will continue to identify and prepare successors for
TCO senior management positions. Expatriate assign-
ments for our Kazakhstani employees are an important
method by which we support employees in gaining inter-
national experience that will enable them to achieve their
goals. Currently, TCO has over 50 Kazakhstani employ-
ees working outside of Kazakhstan.
&
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2071/ XKbInFa KovibFaH MIHAETTED

Kayinci3fik TeXHMKacbl )aHe KoplUaraH
OpTaHbl KOpFay canacblHAa KellbacLlbl 6011y

KbI3MeTKepnepain Kayinciaairi MeH KopluaraH

opTaHbl KopFay TLLO yWiH angbiHFbl KaTapbl
6acbIMabINbIKTapAbiH 6ipi 60bIN Tabblnazabl.
TexHONOrMANbIK YPAICTIH Kayinci3airiH xeTingipy
TOCbIH OKUFanapAblH, acipece, ayblp canfapra aken
COKTbIpaTblH OKWFanapAblH anablH any yuiH aca
MaHbI3bl. TEXHONOrMANbIK YpAiCTeri TOCbIH OKMFanap
YKOHE KOpLUaFaH opTafFa aCepiH TUM3eTiH OKuFanap 6om-
bIHWA «HEAAIK» KOPCETKILL BUbIIFbI Xblbl KON XKETKIi3e
anaTblH MakcaTbIMbI3 60MbIM OTbIp. COHbIMEH Koca 6i3
KbILLKbIN ra3Apbl anayaa xary okuFanapbiH KbICKapTy,
CYy KOpnapbIH TMIMAI NainaanaHyabl KaMTaMachI3 eTy
MakcaTblHAa bac »ocnapabl XeTingipy, coHaan-akx,
KanablKTapApbl KaTa eHaey 6afbliTTapbl 60MbIHLLA
YKYMbIC aTKapyaambl3.

CTpaTernanbik »aHe nepcrnexkTnBasblk,
MaKkcaTTapbIMbI3Fa KOJ1 XKETKI3Y YLLIH
KbI3MeTKepnepimi3ai WhbiHaay

TLUO KasakcTaHaarbl Y34iK XXyMblIC 6epyLUi 60/bIn
Kana 6epyai MakcaT etefi. CoHbIMeH KaTap 6i3 angarbl
yakbITTa Aa YPAIiCTEPAI OHalNaTy, WblFblH TOPTIGIH
KanbINTacTbIPy >KaHEe HaTMXKeNepre Ko »XeTKidyre
YMTblnambl3. KbiaMeTKepaep KypaMblHAaFbl XXeprinikTi
Kagpnap yneciH apTTbIpy X0CnapbliH Xy3ere acbIipy
KbI3MeTKepepimia 6eH 6i3fiH opTak XeTIcTirimia 6ona-
abl.

KasakcTaHHbIH eH 6eaenai KoMnaHuachl 60y

Mygaaeni TapanTtapabiH angbiHaa 6eaengi 60nbin

Kana 6epy yuiH 2017 Xblfbl 6i3 51 9KOHOMMKaCbhIHa

©3 yNeciMi3fi Kocy, KeprinikTi KbI3MeT 6epyLuinep

MeH eHZipyLiNePAiH aneyeTiH AaMblITyFa Konaay
KepceTy, «Mrinik» CblHAbl 9NEYMETTIK MaHbI3bl KOFapbl
NHBECTMUMSANBIK GaFaapnaManapibl yakTbllbl XKaHe
BIOAXKETKE Call XKy3ere acbIpy, COHbIMEH KaTap
Kas3aKCTaHAblK KaMTyAbl AaMbITy >XOCNapbIH Xy3ere
acblpy CUAKTbI BaFbITTap 60MbIHLLIA KelbacLblblK Op-
HbIMbI3[bl CaKTayFa 6ap/blk KyLL XirepiMiaai canambls.

AHaFYpNbIM XOFapbl 6HAIPICTIK
KepceTKilTepre KOs XETKIi3y

bisaiH eHAaipic »kocnapbIiMbI3bl Kayinci3 api CeHiMai
TypOe acblpa opblHAay >KeHiHaeri 2017 xbinFa KonFaH
MaKcaTbIMbl3Fa TeK Kayincizaik, CEHIMAINIK, TUIMAINIK
YKOHE 3KONOrMSANbIK Kayinciaaik CUSKTbI XKoFapbl
OHAIPICTIK KepPCETKILITEP apKbl/bl FaHa KO »XeTKize
anambi3. CoHAaam-aK, MyH1an eHAipIiCTiK KepceTKillKe
YKOFapbl OHIMAINIK, SFHK, KYpAeni >kxobanapab! yakTbibl
YKoHe BHOKETKE Cait XXy3ere acblpy, COHbIMEH KaTap
LUbIFbIH TOPTIBIHIH TYPaKTbl MOAEHNETIH KanblNTacTbIpy
apKblnbl WbIFbIHAAPAbI KbICKAPTY Aa »KaTafbl.

Keneluek KeHeto »>Kobacbl-YHFbl epHeYiHAaEer
KbICbIMbl 6ackapy »obachbl

KKXX-YEKBX asicbiHaa 6apnbik XXyMblIC aiMaKTapblHaa
XKYMbICTapbl XXYPridy KapKbIHbIH apTTbIpy XaHe
KOWbINFaH MakcaTTapFa 6apsblk Kayinci3gik TexHW-
Kacbl epexxenepiH ycTaHa OTbIpbIN, TOCbIH OKUFaChI3
opi XKapakaTCbI3 TYpAe KO XeTKidy kesaenreH. 2017
XblIFa KOFaH MakcaTbIMbl3 — xobanay XoHe caTbin
any >XYMbICTapblH OpbIHAAM, KaXeTTi MHPPaKypblIbiM
HblCaHZapbl, MyHal >Xu1Hay >YIMeCi, 3NeKTp KyaTbIH
eHAipy »yreci, YB3 »aHe LLUTAYBE3 6oMblHLLA XXYprisinin
YKaTKaH XXYMbICTapFa KONAay KepCceTy »aHe XKyK
TacbiMangay 6araapbl »K06acbIH Xy3ere acbipyabl
»anFacTblpy. YKobanay, »KoFapbl TEXHONOMMSAbIK,
»KabOblKTapFa KbI3MET KepCeTy, »o0b6aHbl 6ackapy,
KYPbINIbIC YXaHe XabAablK »acay cananapblHaa »aHa
MYMKIHAIKTEPAI KaMTamacbI3 eTin, Mypa Kanabipy
MakcaTblHAa )K0ba adaCblHAa Ka3akCTaHAbIK KaMTyabl
OaMbITy MYMKIHAIKTEPIH I34eCTipy »anfacyaa.
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3agaun Ha 2017 roa

BbITb MNMAEPOM MO TEXHUKE 6e30MacHOCTM U
oxpaHe oKpy»KatoLLei cpeabl

BesonacHoOCTb paboOTHMKOB M OXPaHa OKpYyXKatoLLen
cpefnbl Bcerga anaroTcsa npunoputetamum ang TLUO.
CoBepLLeHCTBOBaHME 6e30MacHOCTM TEXHOMOMMYe-
CKOro NMpoLecca KpanHe BaXKHO /19 NpeaoTBpaLleHms
MPOUCLLIECTBMIA, OCOBEHHO TeX, KOTOPble MOryT UMETb
CepbésHble nocneacTsusa. JoCTMKEHNE «HYIEBOTO»
nokasaTesif B MPOUCLLECTBUSAX B MPOU3BOACTBEHHOM
npouecce U NHUMAEHTaX, UMEIOLLIMX NOCAeACTBUS ANA
OKpY>KatoLLer cpefpl, ABMAETCH OCYLLECTBMMON LIENBIO
Ha TekyLLuI rog.

TLLO Takke paboTaeT Ha[l COKpaLleHeM Cly4YaeB Heda-
NAaHMPOBAHHOIO CXMIraHWs KMCNOro rasa Ha dakenax,
COBEPLLEHCTBOBAHMEM reHepanbHoOro nnaHa ans obe-
cneyeHnst Hannydwero 1 a@eKTUBHOIO MCNONb30Ba-
HVA BOAHbIX PECYPCOB, @ TakxKe yBemyeHnem obbema
MOBTOPHOIr0 MCMONb30BaHNSA OTXOAOB.

MHBGCTMDOBHHI/IG B paéoTHMKOB and
OOCTUXKEHMA HaLLen MUCCUN 1 BUOEHUSA

TLUO v panblue 6yaeT CTPEMUTLCA CTaTb OAHUM U3
nyydwmx pabotoaatenelt B KazaxctaHe. Mbl 6yaem no-
CTOSTHHO COBEPLLEHCTBOBATLCS, MOOLIPSS CTPEMIEHNE
K YMPOLLEHMIO MPOLIECCOB, GDUHAHCOBYH ANCUMMANHY U

(hokycupoBaHue Ha JOCTMXKEHNE pesybTaToB. Pea-
NN3aLMa NnaHa no yBeIMYeHnto 40NN KasaxCTaHCKMNX
COTPYOHNKOB CTAHET HALLMM OBLLMM YCIEXOM.

BbITb caMoi yBaXKaeMon KoMMaHuen
KasaxcTaHa

[nst Toro, 4To6bl COXpaHUTb yBaXKeHWe 3anHTepPeCo-
BaHHbIX CTOPOH B KazaxcTaHe, B 2017 rogy Mbl 1 fanee
6yaemM CTPEMUTBLCA K INANPYHOLLIMM MO3MLMSM MO
TakMM HanpaBneHUsaM, Kak BKag B 9KOHOMUKY CTPaHbl,
OoKazaHue NoaaepKKM PasBUTUO MECTHbIX YCnyroga-
Tenen n NPpoOn3BOANTENEN, peanm3aums AENCTBEHHbIX
counanbHO-MHBECTULMOHHbBIX MPOrpaMMm, OgHUM 13
NPUMEPOB KOTOPbIX ABMAAETCA nporpamma «Arnnmk,

B CPOK 1 B paMKax GrO[KeTa, a Tak)Ke OCYLLECTBIeHME
niaHa no PasBUTUIO Ka3axCTaHCKOro COAepXKaHNA.

JoCTU»KeHWe BbICOYaMLLINX
NPOM3BOACTBEHHbIX NMoKasaTenen

Halua uenb Ha 2017 rog no 6e30MacHOMY U HaZieXKHO-
MY MPEBbILLEHMIO MPOM3BOACTBEHHOIO MiiaHa MOXET
6bITb AOCTUIFHYTa NNLLIb Barogaps BbiCOYamLLMM
NPOW3BOACTBEHHbBIM MOKa3aTeNsM, Kak 6€30MacHOCTb,
HaZeXXHOCTb, 3DMEKTUBHOCTb 1 aKoNornyeckas 6es-
OMacHOCTb. [MPOM3BOACTBEHHbIM MOKa3aTeemM Takxe
ABNSAETCA BbICOKAA NPOV3BOAMTENIbHOCTb, NOApPasyMe-
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BaloLLas peanusaLmio KpymnHbIX KanuTaibHbIX MPOEKTOB
B CPOK 1 B pamKax BIpKeTa, a TakxKe CoKpallieHne
pPacxofoB 3a c4ET (hOPMMPOBAHUS MPOYHOR KyNbTYPb!
(bMHaAHCOBOW ANCUMMNNHBI.

MpoeKT 6yayLLero paclumpeHmnsa-IpoexT
yrpaB/ieHNs YCTbEBbIM AaB/IEHNEM

MNBP-MYY[ 6yaeT HapalmBaTb TEMMbl BbINOAHEHNS pa-
60T N0 BCEM HamnpaBfieHUAM, 06MBaSACh MOCTaBAEHHbIX
Lenen, cobnoaas Bce npaBuna TEXHUKN 6e30MacHOCTM
1 NPV NOMIHOM OTCYTCTBUW TPaBM U NMPOUCLLECTBUIA. B
Kpyr 3agad 2017 r. BXxoaWT BbINOMHEHWe paboT No Npo-
EKTMPOBAHMIO N 3aKyMNKaMm, pe3ynbTaTbl KOTOPbIX HEO6-
XOANMbI 0151 NPOBEAEHNS MEPOMPUATUI NO CTPOUTE b~
CTBY HEOHXOAMMOW MHDPACTPYKTYPbI, CUCTEMbI CHOPA,
aHeprocucTemsl, 3T 1 3CITTTT, a Tak>Ke NPOLOIKEHNE
peanusaumm MNpoexkTa MapLupyTa TPaHCNOPTUPOBKM
rpy30B. Ha mpoeKTe NpoAomKaeTCst MOMCK AOMOMHM-
TeJIbHbIX NEPCNEKTUB Pa3BUTMS MECTHOIO COAEPXKaHMS,
KOTOpbIe MOMOTYT CO3/1aTb Hacneamne B BUAE HOBbIX
BO3MOXHOCTEW B 061aCTN NHYKEHEPHO-TEXHNYECKOTO
NPOEKTMPOBaHMSA, 06CNY>KMBAHNUS BbICOKOTEXHOOT Y-
HOro o6opyAoBaHuWs, ypaBaeHWs NpoeKTamMu, CTpou-
TeNbCTBa M M3roTOB/EHNST 060PYAOBAHMSA.

Outlook for 2017

Be the Leader in Safety and Environmental
Performance

The safety of our workforce and protection of the
environment are always priorities for TCO. Advancing
Process Safety is a critical step in preventing incidents
especially those incidents with the highest consequence
potential. Zero safety and environmental incidents is a
necessary and achievable goal for 2017.

TCO is also working to further reduce unplanned sour/
acid gas flaring events, advance the Water Master
Strategy to ensure best and efficient use of water
resources, and increase waste recycling.

Invest in Our Workforce to Achieve Our Mission
and Vision

TCO will continue to be the best employer in Kazakhstan.
We will continue to be a learning organization that
promotes simplification, cost discipline and results
delivery. The execution of the Nationalization Plan will
result in a shared success with our employees.

Be the Most Respected Company in

Kazakhstan

To maintain the respect of our stakeholders in
Kazakhstan our goals in 2017 are to continue our
industry leadership in contributions to the economy,
support the development of local services and
manufacturing capabilities, execute impactful social
investment programs, such as Egilik, on time and
on budget, and continue work on implementing the
development plan for Kazakhstani Content.

Achieve Superior Operational Performance

Our 2017 goal of safely and reliably exceeding our
Production Plan is only possible through superior
operational performance — safe, reliable, efficient, and
environmentally sound. Operational performance is also
measured by high productivity such as executing major
projects on schedule and within budget and reducing
costs through sustained cost discipline.

Future Growth Project-Wellhead Pressure
Management Project

FGP-WPMP will ramp up its activities in all work fronts
delivering the results safely and injury and incident
free. 2017 goals include delivering engineering and
procurement, supporting ongoing work for infrastructure,
gathering system, power, 3GP and 3Gl and moving
forward activities at Cargo Transportation Route.

The project continues to look for more opportunities
of local content development creating a legacy of

new capabilities in engineering, high-tech equipment
servicing, project management, construction and
fabrication.
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